
The one trait about the future that remains constant is that it
always arrives. The professional who prepares for the future
should not be caught off-guard. The material was selected

because of it’s applicability to the workforce. I had actually fore-
casted 4 of the trends or implication before reading this extensive
article. Some long time readers will even note that the Hot
Industries/Hot Jobs information is fairly accurate from the
September ’04 Technical Support issue “Growth Industries to Target
for Job Search/Career Progression.”

HOT INDUSTRIES WITH HOT JOBS

Health Care
“Many of the recently hired nurses are people over age 50 returning

to the profession. These older hires will eventually re-retire, just when
the demand for nurses skyrockets due to the aging baby boomer gener-
ation that will need increased medical attention.”

Construction
“By 2012 there will be more than 1 million jobs for engineers, con-

struction project managers and skilled trades (plumbers, electricians
and carpenters)”

Security Specialists
“These will be specifically within the Financial and IT sectors. The

need for these specialists will increase by 14% to more than 2.8 million
jobs by 2008. This is due to the U.S. increasing its use of computer
technology to store valuable, private data”

CAREER/WORK TRENDS

Trend
“All of the technical knowledge we work with today (2005) will rep-

resent only 1% of the knowledge that will be available in 2050.”

Implication
“Lifelong learning is a necessity for anyone who works in a techni-

cal field—and for the growing numbers who do not.”

Trends
“Knowledge turnover in the professions is a growing challenge that

will require continuous retraining and lifelong learning. In electronics,
half of what a college freshman learns is obsolete by his/her senior year.”

“Rapid changes in the job market and work related technologies will
necessitate increased training for virtually every worker.”

“In the next 10 years (2015), close to 10 million jobs will open up
for professionals, executives and technicians n the highly skilled serv-
ice occupations.”

“A substantial portion of the labor force will be in job retraining pro-
grams at any moment.”

“There is already a trend toward adult education as new careers are
replacing new ones for the displaced or bored baby boomers.”

Implications
“Much of this retraining will be carried out by current employers

who have come to view employee training as a good investment.”
“Even small businesses must learn to see employee training as an

investment rather than an expense.”
“Service jobs have replaced many of the well-paid positions in man-

ufacturing, transportation and agriculture. Many of these new jobs pay
half the wages and are often part time. On the other hand, computer-
related service jobs pay much more than the minimum—for those
workers with sound education and training.”

Trends
“Women’s salaries are approaching equality with men’s—but

very slowly.”
“Women’s salaries have reached parity with men’s in five fields; haz-

ardous material removal, telecommunications line installers and
repairers, meeting and convention planners, dining room/cafeteria
workers and construction trades.”

Implication
“Many college-educated women may be underemployed.”

Trend
“Workers are retiring later as life expectancy stretches.”

Implications
“People increasingly will work at one career, “retire” for a while

when they can afford to, return to school, begin another career and so
on. True retirement, a permanent end to work, will be delayed until
very late in life.”

“Older workers will partially make up for shortages of entry-level
employees.”
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Trend
“Labor unions are losing their power to secure rights for workers and

to shape public policy in regard to workplace issues.”

Implication
“Public-sector workers in the United States are more likely to be

unionized than private-sector employees.”

Trends
“Second and third careers are becoming common as more people

make midlife changes in occupation.”
“Boomers and their children may have up to five or six careers as

dying industries are replaced by new opportunities.”
“Women and individuals in the 26-35 age groups were most likely to

report the desire to change careers.”

Implication
“Self-employment is becoming an increasingly attractive option, as

being your own boss makes it easier to set aside time for career devel-
opment. This is especially true for GenX’ers and the millennials.”

Trend
“Job security and high pay are not the motivators they once were;

people seek job fulfillment.”

Implication
“The new generation of qualified workers cannot simply be hired

and ignored. They must be nurtured, paid well and made to feel appre-
ciated. Training is crucial. Without the opportunity to learn new skills,
young people will quickly find a job that will help them prepare for the
rest of their career.”

Trends
“Generation X and the millennials will have major effects in the future.”
“The under-20 cohort is remaining in school longer and taking

longer to enter the workforce than ever before.”
“Generation X could be renamed Generation E for entrepreneurial.”

They are starting new businesses at an unprecedented rate.”

Implications
“Generation X and millennial are well equipped for work in an increas-

ingly high-tech world, but little interest in their employers’ needs.”
“Many older workers who have been displaced will need to be hired

to fill in the gaps.”

Trend
“In the United States, workers spend 10% more time on the job than

they did a decade ago.”

Implication
“Stress-related problems affecting employee morale and wellness

will continue to grow.”

Trend
“More entrepreneurs start new business every year.”
“More women also are starting small businesses.”

Implication
“Small, entrepreneurial businesses will continue to produce signifi-

cantly more jobs than larger corporations.”

Trends
“Fewer mid-level managers are needed resulting in a flattening of the

corporate pyramid.”
“Outsourcing will continue to grow until at least 2010.”

Implication
“Executives increasingly will start their own companies, rather than

trusting the old-fashioned corporate career path to provide advancement.”

Trend
“The big get bigger, the small survive and the midsized are

squeezed out.”

Implication
“No company is too large to be a takeover target, if it dominates a prof-

itable market or has other features attractive to profit-hungry investors.”

The overall use of this information is to select your employers well.
Find organizations that will thrive and succeed through these projec-
tions. History has proven that most of these “predictions” will come
true. Find an organization that views their employees as an asset and
demonstrates that in their day to day operations. Flexibility and contin-
uous improvement applies to people and institutions. There are no
guarantees, but those who are prepared can implement and succeed if
plan B needs to be implemented.

NaSPA member Kathy Bornheimer is the owner
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over 20 years experience in recruitment and
career coaching.
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