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Job Searching on the
Internet: Pitfalls to Avoid

By  K a t hy  B o r n h e ime r  
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We’re all aware of the “big boards”

like Monster, and many people are
even using Google to send their

information out into cyberspace. But is it an
effective way to find your next job?

Picture this (it’s easy for those of us in agri-
cultural states): You’re out in the middle of a
cornfield on a clear night in July. You have
your resume tightly crumpled in one hand and
a slingshot in the other. You put that valuable
document in the slingshot, pull back as far as
you can and “let her go.” Where will it land?
How can you track it? Who, if anyone, will
pick it up and how will you know? How many
hands will it be passed along to?

That’s what it’s like when you post on
these large boards. Yes, the Internet is a great
tool, but it must be used effectively, and a
professional needs to maintain control of this
information.

Here are some things that can happen to a
resume that’s “out there”:

� A recruiter picks up your resume, but
instead of contacting you, he/she uses
your information for their advantage.
Based on the details you’ve provided,
they now know details on the technology
your employer(s) use or used. That
recruiter can now develop a client or
candidate (but not you) that they
would normally not be aware of.
Internal corporate recruiters as well as
“headhunters” are capable of this.

� You were recently laid off from a large
law firm after working long hours for 18
months. You received no advanced
warning. In fact, you had received a
good review (but no salary increase) two
weeks prior to your dismissal. You have
vowed never to work for lawyers again.
You have posted your resume on a large
job board. Guess what—you just

received a call for one of the largest law
firms in your city to set up an interview!
They pulled it from the job board. Now
what do you do?

� You are filling out the form required for
a specific site, and one of the required
fields is your social security number.
You can not submit the form without
that information. Don’t leave yourself
vulnerable to identity theft.

These are just a small sample of what
occurs. See The Street Smart Approach to Job
Searchbook (www.naspa.com) for more detail
on this topic.

PERSONAL INFORMATION
THAT IS USED TO YOUR
DISADVANTAGE

Never provide your social security number.
Never assume that the board that you’re sub-
mitting to follows basic employment laws. If
you include your date of birth, you further
jeopardize your privacy. The state of
Wisconsin has an open records law with no
expiration date. All you have to provide is the
name and date of birth (SS # is an option, but
it is not needed). A criminal background check
can be conducted without your knowledge, let
alone consent. Even if you’re squeaky clean,
there could be problems.

References should never be included on the
submitted information. You’ll just be supply-
ing someone with people’s names, their job
titles and places of employment. Again, a
recruiter is using your information to gather
contacts without your consent or benefit.
Often times you are never contacted and there-
for unaware that it even happened.

Your salary requirements will hurt you
more than help you in this current job market.
Some employers go right to that area before

they even look at your abilities or qualifica-
tions. They’ll only consider candidates that
they can afford.

SHOULD I EVEN BOTHER TO
USE THE INTERNET?

The answer is obviously yes, but use it
wisely and selectively. Niche sites specific to
technology, your industry or your skills should
be tapped. Here are two actual examples of a
posting on an association’s (not NaSPA) site:

� Freelance Project Manager. “XYZ” a
staffing firm that specializes in … seeks
an experienced project leader with a
background in … The rest of the
posting continues with the contact’s
name, address, phone number, and
e-mail address.

� Oracle/DBA position located in
(name of city). Need to have PeopleSoft
experience. The posting continues
with a common e-mail address—first
name for a man and a major Midwest
city. For example purposes, it was
“billcleveland48@hotmail.com.

The first example is one that would be
worth pursuing with those details provided.

Are you willing to relocate to anywhere in
North America or the world? If not, stay off
the big boards. If you’re unemployed, broad-
casting your resume will increase your
chances of a “hit.” If you’re employed, it
could increase your chances of a “pink slip.”

TRADE ASSOCIATIONS, PEER
ORGANIZATIONS OR
SELECTED BOARDS

These are still the best ones to use. Some
examples of selected boards are FlipDog,

©2004 Technical Enterprises, Inc. Reproduction of this document without permission is prohibited.



BrilliantPeople, or some of the local area boards. In Wisconsin there’s
MilwaukeeJobs and WiJobs.com. With the exception of BrilliantPeople
(owned by Management Recruiters) the other entire sites link to the
employer posting the position(s). You should always opt to the
employer’s site. Learn about the company before submitting your
information. ASQ, an international association has a “Career Corner”
on their site for members.

Make sure that you provide the information requested. After salary
requirements, experience in the desired technology is the next thing
that they look for. Don’t bury it in the text. Make sure that the format
enables the user to find these details. If the site allows, try to review the
input as it is displayed to the reader.

FINAL CAUTION

Be discreet about where you make your information available.
Some of this information stays out there for a long time. Always
make sure that you can remove the resume in a timely manner. You
don’t want your new employer to “harvest” you in a candidate search
on the Internet.  

Kathy Bornheimer is the director of career services at Bryant & Stratton College
in Milwaukee,WI. She can be reached at kmbornheimer@bryantstratton.edu.
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